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Aman Associate
An ISO 9001:2015 Certified Company

\_l—/ ' Sardar Patel Bhavan, Near Airport Road, Babatpur , Varanasi

www.scvbrand.com Email: amanassociate574@gmail.com
Mfg. Animal feed& Supplement, Contact No.: 7800850398

HU-T 99 TE A< (Rules & Regulations)
eyl ooy v =rd

scVv BRAND ¥ 9+ =Rl (Employees) &1 ib'l'!faﬁ YIrd= Yol (Payment System), ﬁmﬁa‘rﬁm Q?l' 3= I fFrram ot 9 Fraiia
TR Te HI F IR TIferd i B

Tt IR B U7 AT I MTa=TP § 76 IT YA, B Geuie Ud 3 FRumg o=t @1 Hufa owvi ts #diwa & qar &
TS B ST &1 SHRIE TR T8 S0 4 g [$ul YBR B HT BT, FH) BT IeeraT BT 3Yal HU-1 &1 SRy & e o1
HAT Yuia: ufaefia g1

> foaxft srerafiraan wa shanerst

Sy FRmfor a1 yff withar & SRr= fondY oft et g fonsit aafa @ Sivsfoi, SifwR deR, S Wrar Gaam, wikieror, TR Sryar fadt
3 T8 | AfRITd T A T1 A1 7 3= FAoht W & Yarar= ure &A1 7R faxft siFafiaar vd ehareSY (Fraud) @1 9o & arn

ST

ot oft urdf R g (Cash) R U HRAT, S BY TERTE HIAT AT HUN & AT BT GEUART B ATAP ATH YT H=T QOIa: AR-BTLAT
21 A frdt oft vt o weifra o & favg Su-it gR1 Sfa St +1earg &t smeatt

>  S%ITdvl U9 gwdieR Saeht R

Ut & Tt gxaTdet &) file FA & 91 Fad IRAMAD (Original) TEATHIR BB g1 U & AfUFT WhatsApp FaR TR W1 ST

forft Ot Uit GEATdS R Wil GEATER (Fake Signature) TRAT, BEATER B THA BT AT TAd GEATAS UG BT IR-BIT HI 8 9T 5
N@IYST (Fraud) ATFT ST |

> X[ AJAN (Zero Business) T


http://www.scvbrand.com/
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gfe farelt HHARY BT R HIE T UTHM (Business) T IgdT 8, @ 98 T: Wi 811 oq Fuifva ufthar & R smaed o aoar g1
Mg Wpd g1 W 3 TH: 3G YeH 5 o Jwar g1

gfe HrER Huffea saftr # smae 8t #var 8, @ 98 Wa: (Automatically) $U- & Riew  fAfSpa/ares AT wimewm | ¥ fRufa & sremr
¥ UIIYS (Resignation) 37 ®1 TRl T8 SR

Tfe farelt FHER BT TaUT TR TH HIE % YT IgdT 8, ) 98 37 ot Wt a1 ot & o A & e wad 81 59 R Ut 3t
PIS mufxr T8l ght

> YIGATHS GaTd SHTHR YA Pt dRT

SiTgfeT AR & ae afe ol FHER ST R 918 &1 aady Y 384T & 3R SHS LT 98 SAfRnTd Td, T o0, [0 T Ag-d &I garal
AT UIGHTHS a1 TSR [P UHR S YA B U HaT 3, d@ Wi 7T er T8 $t smett|

HUt had Fuifea ol vd owf te $ER=T & AR ) Yas owdl 81wl & e fasdt oft yer &1 yirar 78 fear smem aur
ATALF g TR Haiftrd safd &1 Rieew A gerar ot o awar 21

THETE BT P YIATT HI1 | Ugd S A A AU BT SHI P A Heergs Rid 3@ o T R A UgP 811 & a1e & ab oY

> URGRIdar vd wydr

HU-t Wl HrRal @ Wi ¥ gd fraw vd w6l 1 g SHer Suass #rdl 8, aife ufas § feeft yer @1 fasha, wrmafee ar ek
Jdeht faarg STa A 8N

URGRIAT, Ty Td SHRITH §91¢ I™HT SCV BRAND &t WTufiisar § 3 yfasy # oft 3gm|



Import Guidelines Rules & Regulations In Company

Important Rules & Conditions

At SCV BRAND, the work responsibilities, payment system, duties, and all other operational policies for employees are governed
strictly according to the company's established Terms & Conditions.

All employees must understand that their payments, performance evaluations, incentives, and other benefits are provided solely in
accordance with the company's official Terms & Conditions. Therefore, making demands outside the scope of these terms, violating
company policies, or acting against the company's operational procedures is strictly prohibited.

»  Financial Misconduct & Fraud

During team building or recruitment activities, if any employee collects money directly from an individual for joining, offer letters,
bank account opening, training, registration, or under any other pretext, or receives payment into a personal account, such actions
will be considered serious financial misconduct and fraud.

Accepting cash payments from any party, misleading the company, or misusing the company's name for personal financial gain is
strictly illegal.

In any such case, the company reserves the right to take appropriate legal action against the concerned employee.

» Document & Signature Policy

All company documents must be printed and signed with an original (handwritten) signature before being submitted to the company's
authorized WhatsApp number.

Using fake signatures, imitating another person's signature, or submitting falsified documents is an illegal act and will be treated as
fraud.

»  Zero Business Policy

If an employee records zero business activity for an entire month, they may apply for reactivation according to the company's
prescribed process. Upon approval of the application, the employee may be given another opportunity to continue working.

If the employee fails to submit the required application within the prescribed period, they will automatically be considered inactive
and removed from the company's system. In such circumstances, no separate resignation letter will be required.

If an employee's business remains zero for one continuous month, they shall be free to work with any other organization or company,
and the company will have no objection to such engagement.

» Demanding Payment Through Emotional Pressure

If, after joining the company, an employee generates zero business throughout the month and subsequently demands payment by
citing personal expenses, travel costs, time invested, or effort spent, such requests will not be entertained.

The company provides payments strictly according to its established rules and Terms & Conditions. No payment contrary to company
policies will be made, and if necessary, the concerned individual may be removed from the system.



Employees are advised to thoroughly review the sample demonstration and computerized response system before starting work.
They should begin working only after being fully satisfied with the process and requirements.

» Transparency & Clarity

The company provides complete information regarding its rules and conditions before onboarding any employee, ensuring that no
financial, administrative, or work-related disputes arise in the future.

Maintaining transparency, clarity, and discipline is a core priority of SCV BRAND and will continue to remain so in the future.




Teayul fraw e faxiia werar ifa

3iTel EfeaT  $ HHAR! T4 AH AeH THU-9HY TR fa<iia Jgradr & fore S & Judh $H3d &1 S U Td Ifspy Igwl &Y
ATTFHATIAR faxiia weradr ugH st 71

fo~ira Teraar urw H31 @ iferard T

farfra JeTaar U #3A & 1T 3yt ATk e ffAd WHIR (Marketing CIBIL Score) <AaH 7 | 10 UTge & 19 ST 3axA® ¢ 1 Af MUt
Rifaa Wk 7 @ $u 8, df sy fadt weraar v & 9 smett

ard e fafea ok H4 fFruffea far s g2

TDM (Team Development Manager)

- foedt oft wdim o fae 3R (Zero) &Y g9 Anfgwl

- T AR eH3NaR 21,00,000 ¥ HH T8I §IHT TR

- %1,00,000 AT I 3if¥rep efaier WX FRifeet ¥pik - 7 Uige

- #1,50,000 | Z2,00,000 TH3NaR W FAfSd W - 8 Ulge

- €2,50,000 | Z3,00,000 T ITH 3Mf¥ep e-f3Nar W fufed R - 10 uige

fafira uei & fore =gmaw wrfde eeiar
- Special Team Developer — %2,00,000

- TDM -%1,00,000

- BDM -%75,000

- Sales Officer — ¥40,000

Hgeaqut EAT

ffee ®PR emud wexlq, e Aftradr v A1fie eeiar & nyR W Auifva far sirar 81 e Rifae ok 9@ it g
STIGHT U1 W ST A faxiia Jgradr ured &% 954 g

3T g AT FAfI SRR S & 1T HUeil 39 O IR AW - 94 & 19616910441

BTSRRI U A9 & Ugd $UAT AT FAfad 3/awg oM 3R MUt fRufd WHR 7 9/ 10 § aF 3Tde Y BISARAd Juld 24 U & 3w
100% &t SITgt



IMPORTANT RULES & FINANCIAL SUPPORT POLICY

Across India, many employees and team members contact the company from time to time for financial assistance. The company
provides financial support to eligible and active members as required.

Mandatory Conditions for Receiving Financial Support

To receive financial support, your Marketing CIBIL Score must be between 7 and 10 points. If your CIBIL Score is below 7, you will not
be eligible for financial assistance.

How is the Marketing CIBIL Score Determined?

TDM (Team Development Manager)

e  Business turnover must not be Zero in any month.

e  The minimum monthly turnover should not be less than %1,00,000.

e  Turnover of ¥1,00,000 or above — CIBIL Score: 7 Points

(] Turnover between %1,50,000 and ¥2,00,000 — CIBIL Score: 8 Points

e  Turnover between ¥2,50,000 and %3,00,000 or above — CIBIL Score: 10 Points

Minimum Monthly Turnover for Different Positions

e  Special Team Developer — %2,00,000

e TDM (Team Development Manager) — ¥1,00,000

e BDM (Business Development Manager) — ¥75,000

e  Sales Officer — ¥40,000

Important Information

The CIBIL Score is determined based on your performance, continuous activity, and monthly turnover. All employees with a good
CIBIL Score may receive financial assistance from the company whenever required.

To know your current CIBIL Score, you may send a message to the company on this number:
9616910441

Before applying for financial support, please make sure to check your CIBIL Score. If your CIBIL Score is between 7 and 10, you may
apply for financial support, which will be provided within 24 hours with 100% assurance.



(Important Terms & Conditions)

SCV BRAND &1 yrefRfar ud forigrt Hifa

Scv BRAND ¥ it off T firft SR, Star a1 guR Sier &) wiisa Ay $ad Hel, WY Ud Jod 9B A7 ff~ard g1 fordy oft safea +1
S TSN, YIS TSI, TTed ATYTIAI YT SARAIS ATH BT YAIHA BT U=t A ST guia: wfaafia 1

HU BT Ie=y T g Haul # SHHeRY, uReRiar vd fayr s9e @ 3|

U9 gIRT SIeR Td HU-T 1 eRar &1 difeT

P IR U8 W1 741 @ % $© FHan = afdad arH & e forelt aafe &t Star a1 guR Ster s9are St & SR, $3fea sryar
3G AT UTW R Ad &, A a1g § I afed o1 srazges uiRiaron, anfael= ud A1 agaiT uer 7 a1

PO AEE § HHAR:

HUd dg F A T
Hiarga &g off s FR A {1

et 3 it & B gy HR 3 B
o Rl § 99 &1 v 34 71

e uifRufoat & Taftra Ster a1 JuR Sier o1 e vd saraaie e S8 Us 9hdi gl
SCV BRAND TR fardt oft ameRor Y 7iafR SrRIma=gi=ar ud eiaryst (Fraud) $t 3oft & Ar=ar 21

HU & Ty g
1. URFY® AR Y Rriert

for forft e, iR a1 YR SR F1 3 HU A SiST |, IqH URIUS A e, uikiervr vd saariis Anfexi= &t Rriert smuwst
il

2. $ad YA ST T T8t
ot aafea | YT T HRATHR IA ATETT BIS AT T WGANT 7 FHRAT Wb g1 3l

3. A SR} &A1 ufaafed §
ot oft safaa 1 St TSR SHR A FRAMT, T a1 FRAT AT SARATAD ATH BT YA 1 TR =18 A1 |ATEm |

4. ST BTS®R T §F1 WIS HIFT SITa



Tfe F1$ FHAN Ut A HHRE, AR a1 37 T U FA F 91¢ Wt SRR Ser B WAt feu famn o1 Bt dar 8, Judh
TUTW = a1 § 9T TS g SI1aT §, ot 39 RATeEY (Fraud) HIFT SITQT |

5. P HRATS BT AP
et fRfa & Waiftra Srer, YR ek Td HU Ta=a® BT SIS B3 & e yofa: wad= gl

6. TN B ofY B TP UgTFT SSAA

U B ufagr, AR, Aead YaT 7S IS B JHAH Uga aren His W wrf 1R srgRmdiar A simen, R e wrmafee v
P PRATS B o TPl 2

faiy g

Tfe fraft Sl A ol Star a1 YR SieR B Ut A SNeHR IS SATYR TR HU-N A YT, FHIRE a1 3= a1 9T foman 8, @t Waftra
e BT URTHS Jwedr, HTH e guRT Ud ARTeRT @1 forder +ff 3 sv=m) &1 ghft

Fad YT YTt HIb BRI A AT g1 AT, JUh TATE B ST 3YaT iRt § g1 Su-it ot =¥ A wis (Fraud) WTHT AT

Rreaa ud ST ufsear

Tfe FIE Srer, it SR a1 g Sier et i & faes fafa v A Sfua smaeq sryar Remad dust # ool @war @, 9 Ut ara
B Wi Bt

Sifa # Rrera Sfaa g oA w:

U Haftra SRR e & a1y TS Tt

AP SFATAS T TR~ Fg a1 yer fovar s

e safad & faog SRId Bl SRars o o Fodl gl

STARGHAT U1 W HU- wad W} UTaTerd & A1eaH A HRATS B BT SARUBR JRFT Tt 31

SCV BRAND &t Hifq
TR Uga

o SAFCH
o URefRfar
. R
. ﬁ'm
Tt s, At SR, Sar va guR SR Fueit F Afaa &1 ures w3 aur arawie dae § gub Afawdar vd ureRiar a9 &)

fayra 3R e § g saaary A arafas Hig {1



COMPLETE TERMS & CONDITIONS

(Important Terms & Conditions)

SCV BRAND Transparency & Responsibility Policy

While enrolling any new Mini Dealer, Dealer, or Super Dealer with SCV BRAND, it is mandatory to provide only accurate, clear, and
truthful information. Misleading any individual through false promises, deceptive information, unrealistic assurances, or exaggerated
profit claims to persuade them to join the company is strictly prohibited.

The company's objective is to maintain honesty, transparency, and trust in all business relationships.

An employee deceiving the dealer and the company constitutes cheating.

It has been observed in some cases that certain employees, for their personal benefit, enroll individuals as Dealers or Super Dealers
and receive commissions, incentives, or other benefits from the company. However, afterward, they fail to provide the necessary
training, guidance, and marketing support to those individuals.

In some cases, employees:

* Stop responding to communication.

* Switch off their mobile phones.

« Start working for another company.

* Attempt to avoid their responsibilities.

Under such circumstances, the concerned Dealer or Super Dealer may suffer financial and business losses.

SCV BRAND considers any such conduct as serious misconduct and fraud.

Company's Clear Rules

1. Responsibility for Initial Guidance

If you have enrolled a Mini Dealer, Dealer, or Super Dealer into the company, you will be responsible for providing their initial
marketing support, training, and business guidance.

2. Collecting Payment Alone Is Not Sufficient

Simply obtaining payment from an individual and then abandoning them without support or assistance is unacceptable.

3.  Providing False Information Is Prohibited

Encouraging any person to invest through false information, making misleading promises, or offering unrealistic benefits shall be
treated as a serious offense.

4. Disappearing After Receiving Benefits Will Be Considered Fraud

If an employee receives commission, incentives, or any other benefits from the company and then leaves the job, terminates contact,
or fails to support the concerned Dealer/Super Dealer, such conduct shall be considered fraud.

5. Right to Take Legal Action

In such situations, the concerned Dealer, Super Dealer, and the company shall be fully entitled to initiate appropriate legal action.



6. Damaging the Company's Reputation Is Punishable

Any act that harms the company's reputation, business operations, network, or brand image shall be considered serious misconduct
and may result in administrative and legal action.

Special Notice

If any employee has enrolled a Dealer or Super Dealer and has received payment, commission, or any other benefits from the
company based on that enroliment, then the responsibility for that person's initial success, marketing support, and guidance shall
also rest with that employee.

Merely receiving payment and then withdrawing from responsibilities, discontinuing communication, or avoiding support shall be
treated as fraud by the company.

Complaint & Legal Procedure

If any Dealer, Mini Dealer, or Super Dealer submits a written complaint or application against an employee, the company will
investigate the matter.

If the complaint is found to be valid during the investigation:

* The company will support the concerned Dealer/Super Dealer.

* Necessary documentation and administrative assistance will be provided.

* Appropriate legal action may be initiated against the concerned individual.

« If required, the company reserves the right to initiate legal proceedings through the court on its own behalf.

SCV BRAND Policy

Our Identity

. Honesty

. Transparency
. Responsibility
. Trust

All employees, Mini Dealers, Dealers, and Super Dealers are expected to follow the company's policies and maintain complete ethics
and transparency in all business relationships.

SCV BRAND

Helpline: 7800 850 398
Website: www.scvbrand.com

Signature: Date:

Authorised Signature:
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