AN IS0 3001-2015 CERTIFIED COMPANY

AMAN ASSOGIATE

Office : Sardar Patel Bhawan, Airport Road, Babatpur, Varanasi
Mfgd. Unit : Plot No.- 48, Nevadiya, Jaunpur
Customer Care Support : +91-7800850398
Website : www.scvbrand.com

e-mail : amanassociate574@gmail.com

More Quality...
More Valve...
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&N 2gdgde A4k (T.D.M.)

SIS 3R URKIHY oh STYR UR dHe
g Uie fhag Q<= Ud URHTHE Sitd Fg1 &l

sirsf=T A5 (JOINING RULES)

STtsfAT 31Tgeh dTU MY 1g9d 3R a1l o TR hl ST ¢ |
ST fereh =TS dd 919+ 3Tl g ST 319 hiee H hrd &hid ¢ |

qrAdr (ELIGIBILITY)

TDM URE & forq &9 wiiex satferel 3R HIeh{ET gy d avI ¢ |
T U helv=g ST-gdeh U 31X 379+ gt fHu=r R gof &} |

&7 31ma>ehdTd (TEAM REQUIREMENTS)

« Uk TDM & dgd &H 9 &Y 5 Ulacd 9T T 3adeh ¢ |
. Yo SAfHET 3R BDM Il UIee ht SIS, TDM o 3{eT hl ST Tehell ¢ |
o U TDM ol =IAdH 3 foreti ot s tferend fopam o |

e
. TTE Tgell HEIAT g1 T Uierai UHe 3R Ay foead Weitadd g snemia ¢ | -
e No Business = No Payment
. Wmﬁs@'{@rﬁﬂqel Thd ¢, sha-t fore sl sTeg 98] ! |
. "FSt AN = Tl foeag wewnd" fAytia s 2 |

dde yiferet (PAYMENT POLICY)

[T eRAE &7 g4 U WXHIRAT "Poor" ATt ST 3T UHe Ufderd srqar a8+ & 3id § e

ST |
. AMTAR 30 &9 Zero Business aTel ®wHATAL ohl fO&H ¥ AT SITTT , RSS9 <4 &l 3avdahdl gl
g, T STTg Sifd &h¥q & forg @wa= ¢ |
« TDM =g at §-w1E o forq 31aeT S gehd ¢ |

- < 9 U4 i hlg foriy TH& g1 df shu=l for=m vt |

4= < (IMPORTANT NOTICE)

. "H BT FR @ §, A A Jrer g" S a1 a1 SHeHa €Wkt @ e T fHerar |
« No Business = No Payment

+ 3TTUSHT HThHTET HE 3R UHT I aIE TWHRITHY STHTRT ¢ |

ESLESES aria:




¢afel’T 3119 (TRAVELLING ALLOWANCE)

. Tgell fos=9 (Mini Dealer / Dealer / Super Dealer) g WX
24 ¥< o "X TA fReftsr foram S |

yeF-snenRa yprar (ag fhaa St A1 8)

PAYMENT RELEASE RULES (TARGET-BASED PAYMENT)

Basic

TA

DA

PF

H.O

Medical

M.A

M.O

INC

HRA

NOM

Total

17,500

6,000

7,500

1,837

1,170

1,617

1,100

300

0.50%

2,476

2,000

41,500

Total Pay: 341,500 (Incl. TA + 0.50% Incentive)
giaemy (Facilities)

« ID Card, Visiting Card, Offer Letter
« Catalogue, Brochure, Online & Offline Training
gaft gfaemd f:3ye (Free of Cost) SUTS g |

- TDM T Tah oR 31iThd farfSie swear st g

. iR g fafSe 7 @ W e g a1 e H 9 g™ ST ghar ¢ |

. 31fhg fafSie #17 W Conveyance &WR &Fd e (SMAT-SITAT) + ATAT W=AT 31,000 Tt H ST
STTQAT |

O & o Lehifet 9. T% (PF ) U9 I ¥ 10.30% <1.E1.TH &I Ta-HS & o NehlfeT |

whIT 9 QR&RR (Scheme & Awards)

TDM gdfea: 20.50 ufd giHe |

S ot TDM 379+ SigfHT 8¢ | 3 #gH o HIaR 3791 TIAIE G M, 3§ IR a1y & 9 | 11,000
gfc |rg AT srarew & Sram, afim g 50% A 91 AT e ¢ |

St TDM 3194 SAfSfH1 8 | 3 A o Hid¥ 115 oE okl &= O 6, 39 Afaiead €9 9 21,41,000
T ATSTHST WHIHT TATSH e Srae |

AT 3TeTSH o 1T 50% a1 39H 3rferes foreraq qTwiag arfaamd ¢ |

FUAT T < foh a8 Whie uftad & 319 ¢ 3R 9UI-9ud U 37uee &l STl 1@ |

Tt i (LEGAL NOTE)

&u= 9 gafed fordt ot forarg it fRafa § Srem =ararera SR (ULP.) |17 81 |

elal




hU-I OF FH=TRTT i IR el &:

o ST AT Rt ohl STATS A5l <d AT ADST oAl NS 8] hd |

. ST S ShUTAT ol THIC hid ¢ AT Tol-98] §Td hid o, Ak his [oord
o ST SIS TgT TR AT AFTT ¢ |

. ST Tk & 1 X g 3R <9 o 3 &hid g |

yHIE g fasa9 fA9H (Promotion & Business Rules)

e A GTHITHY A aTcl U ohT THIA 37T BT |
o T USAT HelHT B AT 9 foe=9 g+ 9 UHe U |
o TS99 Zero BH 9T UHT Y Zero I |

~

o oS 7 B U TH TS el & AJUR UfRid o UHe oiie ¢ sl S forar st |

3Mithy fafSte @@=t (OFFICE VISIT EXPENSE - TERMS & CONDITIONS)

AU FATH & -S4 o6 ¢ e st @< ufaufd foeam srem |
AT 9T (Travel Allowance) (Rs.:1,000) 5 U&= fopam STQ |

gt urst Wl Sl ad= H Sligehi 3T o QI JIrdr foran Srem |

fsf@f@= (Discipline Important)

e TH HSI9 HT 9TAT B |
. A =\ (Y ~C
« T HYUT T IZEI0T AT AT STATAARIAAT HIAT G Fforet ¢ |

o U HHATRAL ohl SIS FAGI ohl ST, ATE bl TS gl df [A&H 9 g1l AT |

g&raR ( (T.D.M) ara:




Joining Terms & Conditions (Part-2) - January 2026

TDM | BDM | Sales Officer - Highly Important Terms, Conditions & Guidelines

. SIS 3TUeh FATY MY SIHE, &JHAT U R T SffeHe & TR R &l STl ¢ |
. TR} off FHTT hi AR 1 FYAr HHH o T 90 & (3 AIE T Gedish 90T MTIF gial ¢ |

. YT 90 AT | MUkl WHIHT, FTfaferad 3R TIWT ol Jedich+ fohaT ST |

. Offer Letter, ID Card & Visiting Card 3Tdehl ek ¥ T fIEHR Id ¢,
Ifor UHT UTW hiq & 7T TReiEg AT orfaard ¢ |
TR S TR TTHIHT I TR ¢ |
JTYRT UHT 3T 3TYRT HAT hadl 3Tk YIHIHT YT ST

. 1st, 2nd 3T 3rd IS Wl AEHAT & |
e gaen fRrifen e o 1gar g & an g iR o oft f=n s |
. Joining ¥ 9gal Terms & Conditions T& Payment Structure & 10 IR U<, TAS, ST &Y 3R qqy
oI ok 91 gt SIS o |

o SIS o Ueh AT a1 fOeH ¥ gl 989 AT Al
forr few 9de /A W HHER) il [O%H 9 g™l S §ehdr ¢ |

. Emotional Drama ¥ UH< gl fHeldr |

hO=1 gIRT 3fTUah WiasT o fag Agagut Aol

1. fafamw o= ga @ o Sifer gefaa
2. b TRAT shadl g feficae giawy feq . U -

ST /U ol

- 321,00,000 Risk Cover Insurance (Wifaaa g+t g10)

3 HTg o1 A& ORI gIF U 3T FSIdiehl STheX H SR @& WRIH A1 6¢ | NiEgH <kt afer o+t gy &
SITQA | AT HHERT 1 ol ha, af 3TTd WHIH ki STHTRT shu=t ahl Fgl i |

LT SIEAECE




Travel Allowance (TA) Policy

e = {4 TA Eligibility

Sales Officer 325,000 Training Allowance

BDM 341,000 - 50,000 Training Allowance

TDM Team Business 350,000+ approx. Traveling Allowance

C N o N [
> TA HAIgd sh{d clldh [dSTHYH h{AT ST

Non-Working/Indiscipline Employees - f&%q & q1g

< dgl AT 91U
EEELE

RgrieT =gl

B Tol ST

T SISl - ohlH BTl
e WX H foeg 0
15% 19 - 85% arsfedr

= Discipline &l = System ® S7Tg gl

90 DAYS PERFORMANCE EVALUATION (MFR)

90 & - 3rueh! Tf ArehfeT uXwiHT RAiE (MFR)
g4t o 3MYR W - Promotion, Career & Future Responsibility
gt Allowance Td Benefits GUhIEH Business U TR ¢ |

fasiw fAdar (TDM)

ST S THT I3/l SRR Goh SIS 7 T
S oY “ - o
TH He HSMH &l SfRHS Al

TETRR ara:




Terms & Conditions &l 10 IR U3
Call 9% Discuss &<

gy g4 & 918 2 Joining U9 Work & ¥

PAYMENT STRUCTURE | {iTdTH €31

All employees are hereby informed that the payment provided by the company is based on
business performance and is not a Fixed Salary.

gt Tmerrsat st gierd foRar Sirar g fof st gy fean S arert Jirar foe e Wi & seR W R
STl §, I8 fhey et (Fixed Salary) =&l g |

Payment will be made strictly on the basis of work and business performance.

o I YUId: 1Y T fOsTd USQ- o 3THR <F g |
More business, more payment.

St forsHw, 3T e |

If business is Zero, payment will also be Zero.
fSIST9 YT (Zero) 84 WX AT Wt I (Zero) 8NN |

If any employee does not generate any business continuously for a complete month, he/she
may be automatically deactivated or removed from the system as per company policy without
prior information.

IfE I TWATS NITAR GR HIE Aok ohig (oIl gl dl §, al 39 U+l &l Aifd & rgar forqr fordt ya
g1 (Without Prior Information) & e @ siferafesw wu 4 fafera/ger far s gwar ¢ |

In such a situation, the concerned individual will be completely free to work with any other
organization or company.

vt feafa 7 geafaa safea sr=r fouddt G an &=t ° 6/ &3 o fo1e qoida: w@d= g |

e (TraTs/TDM): ar:




() T Ta SHev-

Ig T U Hhete—d U+l & Gt Trardt uR any g, S 7w g wfae €:

- S g8 (Zonal Head)
- TDM

- BDM

- U ATThER

- 31 wHt Afrehd wH=

STHT Wt eTf-ard fHew

St HHATY AR 3 ATg Aok 37T 9 eRie QU i, 378 374+ Asidiehl SRy (Post Office) §
321 TG doh ohl [Tk sha? SHT A 9 T hIarT g, Tfe vl hid Tl b, af 37Tl WTHaH ol

ST shuHt <l gl Wil |

ﬁ‘

Jord ST ohT AT WITHIH (Annual Premium) 9T €T 9@ AT SITQIMT ,Ife ShU<mt &hrd gl
T, Al 3T WTHaH ohil SR w91 &l Fal ol |

[ENERIE]

i i I HHA Fraiia Rees wex i T8 Farar ¢, af 9iorsy | fordl Wt UehR 6l gHeHT, 3
AT YT TR ohl fAfq # hu=t sl sy /AR ar Saracgt A8l gt |

TDM (TEAM DEVELOPMENT MANAGER) - UPDATED WORK STRUCTURE / e =T

« Work Area / &Td &3

- 3 Districts (a9 f51a1)
« Team Structure / &9 T

- Minimum Team: 20 Members (<IdH 20 95H)
- Maximum Team: As per Requirement / No Limit (3Ta®dehdl Td §HAT & AJHR / Ty AfThad

T Fgl)

&R (TEeArs/ TDM): ara:




. Business Target / fo=T9 eRAre
- Monthly Business Target: ¥5,00,000 (X5 ©)

. Performance Based Payment Structure / UG- 3LTRA ITaT

» Self Business / @& &l foi=4

- Self Business: ¥2,20,000
- 100% Payment (Rs.41500 )Release on achieving %2,20,000 Self Business.
- %2,20,000 3T etk foasT=a9 g 24 U 100% UHE(Rs.41500 ) S foram Srgem |

\

» Team Business / &H fas—d

- Team Business: 35,00,000
- 100% Payment (Rs.41500 ) Release on achieving %5,00,000 Team Business.
- %5,00,000 T € forsr=9 9 81 X 100% UHE(Rs.41500 ) ST foram o |

Important Notice / HgIqUl Y

- If the business target is not achieved, payment will be released on a Performance (%) basis.
- gfe FAyifa oo erve QU 98 grarn €, af 9He Uewi (Performance %) & SMYR U 4T (Pro-
rata) €9 9 S Tk STQ |

DECLARATION

#9 SCV Brand &I 9t Terms & Conditions T &Ut &l MSSATSH Tl ATTYAH Ug R A

forar g | ¥ fed & rgaR & &1 & ol IR ¢ aar 9t i ua wrat 1 got fm1, Sarer
3R et & 1Y UTeT= i o oIy 9gad g |

guer (Trrs/TDM): i

SCV Brand - g59dTS o
7800 850 398
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