AN IS0 3001-2015 CERTIFIED COMPANY

AMAN ASSOGIATE

Office : Sardar Patel Bhawan, Airport Road, Babatpur, Varanasi
Mfgd. Unit : Plot No.- 48, Nevadiya, Jaunpur
Customer Care Support : +91-7800850398
Website : www.scvbrand.com

e-mail : amanassociate574@gmail.com

SCV

ERAND

More Quality...
More Valve...
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ST 88 WAA & 29U (ZH-S-T) RAaw i erd

SargfaT SR ugela-smuTRa Yirara = vg Ghdter—
(a8 dite fhag 913t Ud yeHTIAC Sifd A8l 8)

s 11?[ d¥<s o g e (Business Performance), &H & a1y (Team Growth), 3R hu+T o A} qq
Al UR MUTRA IR g afe aIarg A TEdT €, dl UGRA=- TR I Utd2rd (Percentage) oh HTHR U S
fopaT STTE|

AT 9T (Nominee Allowance)Z11,000-/ 39 G ST 88 WA AIH g0y o folg fchd (activate) &R
[T SITQT STt IR 3 Al deh SR U hd g

JAY-THY GR AISTATST (schemes) & 71EqH I At AT 91 Gfcha fohar S1dar 8, 3R o1 gvrelt ars=msi & et
ShT ATH ISTAT SISt @ &)

WAl EH SIIUd bl Slel’, fdTenl (Distributors) 3R e fAchdr3il (Retailers) o 1Y TE &Y I HATE ]
I8 T 3R AT faarun &t gie st 1igq darfch o1g | hig 9\ a1 faare = gt, d1g g uRkaga "ol (Transporting
System) o &Y | g AT StaR, [Adieh, We fashar 3 aré & d«y H|

o SIIRIH ha &THT (Risk Cover Insurance) — 321 1@, diH AT SR TRIE YT hIA U U ASIGlchl U
TR ST W Risk Cover AT 18| hiffga ot 3ft| oig rm stea ur st fifags & S
chg-t <hl 8l gt | 317Terr WifAgH g STHT T

o Jch¥ ST IR | (Outstanding Performance Allowance) — X1,03,000

o HISAIATT UIE 3AMMUh dgdr Afdd wrik gz neiRd gl

AT 189 R ugef sirenfka {raE=

> AT S &H ATgaS 8T — I8 1

> geRiT TR ITdTT — 243,950 (8T MYTRT qITdTH — his ATATT Aal, hig Tl o)

> 90% 18 R gI4 U U1 YT 243,950 SR foham Qe

> gi¢ dieg & ¢, df At SR dl & TR Uidrd YITdT= 17 g

> AT 9 4T (PF) Sh1eT SITE (31,803)

> G Yohel Ad- T 10.30% ISIYH (TDS) <RIl ST (HIRRT AT o IIHR)

Signature Date




& g3t shis A

> &IF SMESl hig G4t & STy o oy 9gd Agayui g

> 3MUh gIRT I ¢ hHTRI / STSITH (BDM) <h 3158t hls UR STUhI ¢IH ATS8! i IfeeriRad gi=r Arfgu|

> &Y 3MTSs! IS oh AT, dis ot A= fhdY 3170 i bl <\ & A g Oahdr &

> Ul HHTTRAT hl UL UHT oh IS oh AIY hlH 3 chl YUl Tl UG hdl g

> &IH 33l i Il 1 SgeTUd o oy 9gd Agayul 8|

> U gIRT I ¢ hHARI / SIEITH (BDM) ch 3183t hls UR STUhT EH 3158l hig Ifeeriad gi=m anfau|

> &Y 3Mss! IS o AT, dis off sd=rd fhdY 1= i <l <\ & enfAe gt 9ahar 8

> Ul HFHATRTT I UHT UHE & 18 ch 1Y hTH kI hl U TddT USTH hdl g

> 315 A9 h ATf8ch Fddrd UR I (ST GRBIAY AT 21,03,000 hut =7 fear S|

& faaR & &1 (TEAM EXPANSION BENEFITS)

> &I oAl TehIR F¢T= bl QUi Tl

> hUHl IR «1gd 3R FgradT U <hl SITg|

> dig farg & AT @W-fa71u+ 3R &is SRUA (clis Icu= &3 ol 3masys gl

90% |fehd HHARY gRERR (90% ACTIVE EMPLOYEE REWARD)

> 90% Tfchy HHART ol g+ U>

> AT 210 9 deh ol (iR SglelX) dTgH

> o URKIHY UR UTgch 4T hg (h&eHR 9fdy der) h giayr ugr &l ST Gepd! g

Signature Date




Agaygof it fSeriRar (IMPORTANT WORK RESPONSIBILITIES)

> &I ! Ydl (Team Hiring)

> &Y & fA¥dR (Team Expansion)

> 89 ufderor uera Aar iR IYhT AT hIAT

> HIf&T d 100% Iufdfd gfga e

> Uch 98] AT HT (Business Platform) ST

> fordt oft RS 7, R 7R o1 sgawra =T (Zero) A8l g1 @i T

gt Iar Hifa (COMPANY SERVICE POLICY)

> Ul I Gt giaurd sk da1q gt d3g 8 A:3eh (hY) 8|

> fordl ol AR I @l HI TR 1 HITdTH o1 9% gisid gl

> AT RpITST HITdT g Al bl ifdq darkig deh St fehar SIrdr g

fa2ty ug=e= (SPECIAL RECOGNITION)

« GIYUT UG A a1l (Best Performers) ohl AF{eIRad giaend uar bl S Gehdl @:
. gicet M (Hotel Meetings)

. Er%q &R (Domestic Tours)

o AT &R (International Tours)

ST @R (LEGAL JURISDICTION)

ferdt ot faarg &1 AT |, ArAe A GAa18 SHYR (ITR USA) & A1aTerdl H hl SIrQei|

THTfe <ht 21t (TERMINATION CONDITIONS)

> AR @ UG a1 did GHY deh AT YT (Zero) T8 &l AT &, g3t (ID) ol Aeifad (Suspend) a1 gaT@E

(Terminate) fohaT ST GhdT B

> Ul o AL, G/ IR HHET RATCH ol Urel 7 hIA U SSIcHh hIdTs bl ST Ig1/hl ST Gahdl g

> TeTd SRR, Yi@Tyst el MiAfafe (Fraud Activity), AdgIR, AT chUHl chl Bfd ehl Jeh AT UATH ch ATHA H dcehlcl
AT (Immediate Termination) b ST ahd! gl

Signature Date




> fordl Al FHTRN T Y HITATH T, LS dTS hIAT AT huHT hl Hifd o RIATHh 1 AT G&d dfold g

> Ul ATIYRATIAR fhdt |l Gag AL, da= YT (Salary Structure), o187 (Target) T U (Position) H IGad
3 T SAfYARR FRida @ 8|

> et U&2M STaRe FraT= AfA Y ToMET- (Sifg FER ReiHT wR srenRRe g1 (Fhary |t 18 1)

veefT eruRe apra g afA (%)
g} uesf= sl apra= 17,500
HehT feRvTaT W= 7,200
T / fies W= 6000
IR YT 1,500
uefT o= 4000
& gefet s 3000
fa=ty seaTg 2,500
Sufeafa a=- 1,250

> g’ smeriRd HITATT (Gross Performance based Payment Total)

17,500 + 7,200 + 6,000 + 1,500 + 4,000 + 3,000 + 2,500 + 1,250
= 342,950

> Af<hiTd IWGETd 9T (Personal Maintenance Allowance)

1,000

> 3ifdH gl Ui YT 1= €I (Final Total Performance Based Payment Structure)

342,950 + 1,000
= 43,950

deqg InyriRd HITATT (AqHT Taf, UGG 98l) [Target Based Payment (No Business, No Payment)]

> UIT shetdl (hu+l o [AgHl o TgdR) [PF Deduction (According to Company Rules)]
U™ = 21,803 (37T held)

a1.31.99. 10.50% et Agaf & 3TJER (T.D.S. 10.50% According to Government Rules) 3ifaw Gaher ugei= smutka
YITdT (Final Gross Performance Based payment)

Signature Date




Stfaf~h dicare= o1k uedq ety (ADDITIONAL INCENTIVE & PERFORMANCE BENEFITS)

> 93 IS 3R Teqrgy aisiA1d (New Schemes and Incentive Plans) 9HI-GHY UR 37USC hl ST, 3R 1 &F
gl ol I9eh A1y fAed 8|

B 31fdR<h U8 (Additional Incentive) 3 &G oAl &IH {SIST4H YT gl b &1 17 I
@ 33.5d19 — I ATE

— 0.50 99T Ig18+ (0.50 Paisa Incentive)

@ BTG -312 A9

— 1% "icarg= (1% Incentive)

@ 212 A9 - 320 1@

— 2% UIcaT8d (2% Incentive)

@ 320 A9 - 350 ATE@

— 3% 3MfdR<h Wa189 (3% Extra Incentive)

@ 350 9 - 2 HAS

— 6% UTcaTg= SI<t fohdr ST (6% Incentive will be Released)

U2l g% (PERFORMANCE REWARDS)

JhE UG hI dlet IH STTUY MR wlSH ohl hU-T gIRT AT AR FAEIT ¢ o9 (National & International Tour
Benefits) Uard fhu S|

ch—crqvf fAdsr (Important Instructions)

Vv 9l faiy &7 Sgaud ol waariRat di sarsfA sftu=riRewdid (Joining Formalities) Q3 Rt gt 3R I8 &I
Brafeard (Head Office) |STHT g

v/ afe gAa8 gaard (Minimum Business) Ifehd ¥gar g, df et grfgra w@|

v/ huHT Rapifs aHt SR 2rdi (Recording Terms & Conditions) @h STHIR $ITAT SIIRI QAT SIRI I |

V/ BH Ge &l Ffehd (Active) T dTfeh 3Muent Sitgd AR IS4 Saeiude & a1 fAerd 6|

qgc_CfELUf 4T (Important Notice)

vV SS9 i g2 |48l gar @nfgel o\ a1 sarer Wierd 8, dfhe ag = (Zero) A8 8141 A1f@q| sirucht gAsm afeha 38T
gi|

Signature Date




A 9T (Nominee Allowance)

Vv afe 50% =aaamg (Business) §47 IgdT &, df AMHAT 9<I1 TTfad 8! gl

PAYMENT STRUCTURE | ¥iTd_ 93T

-All employees are hereby informed that the payment provided by the company 1s based on business performance and
1s not a Fixed Salary.

gyt TS al ol iad fhar SITdT € foh hu=IgRT f&ar S arelt Yrarafasiad uRkiddd TR UR fhal Sidl g, I8
TThagdast (Fixed Salary) sl &l

‘Payment will be made strictly on the basis of work and business performance.

HITAYUid: hrdud fasaaugsia & AgarR 7 ghm|

‘More business, more payment.

fSra= forst49, 341 |

-If business 1s Zero, payment will also be Zero.

{9 (Zero) BIH U WITATT Y [T (Zero) g

-If any employee does not generate any business continuously for a complete month, he/she may be automatically
deactivated or removed from the system as per company policy without prior information.

gfe his THIATE ATMIRYR ATE dch ol [ISTATT8! hdT g, af I Syl &l Hifd & srgaR fa=m fd gd ga=m (Without
Prior Information) & [@TH O JfctHfdrEy O Afshy/ger icar ST 9ahdr gl

‘In such a situation, the concerned individual will be completely free to work with any other organization or
company.

od fRRAfT o G&fad cafp sr= fordt G ar dut & il & & fg gofa: ad™ gl

e smemRa U U= & A9 ok erd

UIhIAHY 3 3T e &H halqd

o 3TUI SiId MhIseT Marketing & Business Development & H&fad g|
e g 100% Performance-Based Job %, Jg Fixed Salary Job T8l gl

e 3TUh Salary, Commission, Incentive Ud Payment 11?[ d3g 31U Performance 3fiR Business Target Achievement
uR AR |

e ¢ 3MMUAT Performance Gc—cggg’rm, dl Company Policy & IR 3MUh! d8dR Salary, Commission Td Incentive
e g

Signature Date




o gfe USRI Performance TUTSITEIR I A I, dl TUHRT Payment IUI SITUR HH {hAT ST

o f¢ 3MTUhT Business Zero 84T &, df 39 37afd <h f?ff({ fopdT oft UepReh! Salary, Commission IT Incentive <g T8l gift|

e g% Employment ELUfH: Target-Based Ud Performance-Oriented 81 Payment hael AUiRd Business Target T giv U
gt STt fohar sig|

o e I3 HHATRI UR A Zero Business IGdT g 3R hrdH Hfchdgi Igdl, df Company &7 fhdt ga ga-meh 34
System ¥ Deactivate IT Terminate S <l TTRRYIAT Q! g

o 37T fohdt off 99T Resign ahR 37Uar fohdl 399 Company & Join &3 & 7T WdF &1 Company @l 39 UR hlg ST

gt gii|

e 3MTUah! Offer Letter & ATY Performance-Based Joining Terms & Conditions ¥t U&=y 7T gl

e 3d: Salary, Commission, Incentive, Payment, Business Target 3I¥dl Company Schemes &l deh? fehdt i Uh1R ohi
YH Eiehrd gl gii|

« Company JUIURGIRIAT # fasgqrd I@dl g1 G4l Terms & Conditions felgaEy & U9 fhy Mg € 31k Company Td
Employee GIFIUR JATT &Y & 17 giHt|

e smemRa U U= & A9 ok erd

#% ZONAL HEAD SPECIAL TEAM DEVELOPER & &3t Sitsfir fraw wa eraf &t eargdes ue ik wwver foran &,
3R & 31U Shcfedt AT UTerT G $HTFEIRY, SN U foiiert & a1y &+ & fog Igwd gl

SIGNATURE IS MANDATORY

Big Career Opportunity
Z-H & S-T Developers for SCV Brand

Signature (Zonal Head Special Team Developer):

Date:

Mobile No.:

TIC Code:

Authorised Signature:
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